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P5.2. Training and Competency 

FACILITIES
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P5.2. Training and Competency 

FACILITIES
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Accountable Manager
ADR.OR.D.015 (a)

The aerodrome 
shall APPOINT

ADR.OR.D.015 (a)

Safety Manager
ADR.OR.D.015 (c)

Operation Manager
ADR.OR.D.015 (b)

Maintenance Manager
ADR.OR.D.015 (b)

The aerodrome 
operator shall 

NOMINATE
ADR.OR.D.015 (b)

ADR.OR.D.015 (C)

NOMINATED 
PERSONS

Training Manager
AMC1 OR.D.015(a) 

Compliance Monitoring
AMC1 OR.D.015(a) 

optional

http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://pixshark.com/manager-icon.htm&ei=dzRjVfqAHsr5Up32gLgI&psig=AFQjCNEzMq3vmASnjrSulbQJZH1AlmzJog&ust=1432651254727594
https://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=https://www.iconfinder.com/icons/80905/call_center_female_support_technical_support_icon&ei=JDhjVab4JMPSUaOrgqgN&psig=AFQjCNH7EJehAaDbghPFFD-D_y5o3XhImA&ust=1432652189589750
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://tbltdctg.com/&ei=PDljVcyBCoXuUpP6geAL&psig=AFQjCNH02QABIjReeZADNLkcfiWv6Qti8g&ust=1432652445423250
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.avjobs.com/careers/detail.asp?RecID%3D1&ei=czdjVeKQIMPiUZypgOAM&psig=AFQjCNHMpPoUfLEMlJyadH3MT3SmhnBjfA&ust=1432652013628158
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P5.2. Training and Competency 

OBLIGATIONS
should: 

Skills and knowledge
should have: 

PERSONNEL REQUIREMENTS
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P5.2. Training and Competency 

ORGANISATION
should: 

Accountable Manager
ADR.OR.D.015 (a)

ENSURE RESOURCES

REDUCTION OF OPERATIONS

SAFETY POLICY

COMPLIANCE

http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://pixshark.com/manager-icon.htm&ei=dzRjVfqAHsr5Up32gLgI&psig=AFQjCNEzMq3vmASnjrSulbQJZH1AlmzJog&ust=1432651254727594
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P5.2. Training and Competency 

LEVEL OF AUTHORITY

KNOWLEDGEaerodrome safety standards

requirements for competence

SKILLS 
should have: 

safety, quality, and security systems

role of the accountable manager 

risk management 

Accountable Manager
ADR.OR.D.015 (a)

http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://pixshark.com/manager-icon.htm&ei=dzRjVfqAHsr5Up32gLgI&psig=AFQjCNEzMq3vmASnjrSulbQJZH1AlmzJog&ust=1432651254727594
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DELEGATIONS

DUTIES

ACCOUNTABILITY

ACCOUNTABILITY
ALWAYS REMAINS IN THE 
ACCOUNTABLE MANAGER

Accountable Manager
ADR.OR.D.015 (a)

Safety Manager
ADR.OR.D.015 (c)

Operation Manager
ADR.OR.D.015 (b)

Maintenance Manager
ADR.OR.D.015 (b)

Training Manager
AMC1 OR.D.015(a) 

Compliance Monitoring
AMC1 OR.D.015(a) 
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P5.2. Training and Competency 

WHO HAS A LEVEL OF AUTHORITY 
AT THE AIRPORTS ENOUGH TO 
GUARANTEE THE RESOURCES?
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P5.2. Training and Competency 
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P5.2. Training and Competency 

OBLIGACIONES
should: 
SKILLS

should have: 

PRACTICAL EXPERIENCE

KNOWLEDGE

applicable requirements

aerodrome manual

safety, quality, and security

Safety Manager
ADR.OR.D.015 (c)

Operation Manager
ADR.OR.D.015 (b)

Maintenance Manager
ADR.OR.D.015 (b)

https://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=https://www.iconfinder.com/icons/80905/call_center_female_support_technical_support_icon&ei=JDhjVab4JMPSUaOrgqgN&psig=AFQjCNH7EJehAaDbghPFFD-D_y5o3XhImA&ust=1432652189589750
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://tbltdctg.com/&ei=PDljVcyBCoXuUpP6geAL&psig=AFQjCNH02QABIjReeZADNLkcfiWv6Qti8g&ust=1432652445423250
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Safety Manager
ADR.OR.D.015 (c) OBLIGATIONS

should: 

RESPONSIBLE FOR SMS

Hazards & risks

safety actions 

reporting

reports on safety

SMS documents

SMS training 

advice on safety 

incident investigation 
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P5.2. Training and Competency 

The aerodrome 
operator shall 

nominate
ADR.OR.D.015 (b)

Nominated 
Persons

Safety Manager
ADR.OR.D.015 (c)

Operations Manager
ADR.OR.D.015 (b)

Maintenance 
Manager

ADR.OR.D.015 (b)

https://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=https://www.iconfinder.com/icons/80905/call_center_female_support_technical_support_icon&ei=JDhjVab4JMPSUaOrgqgN&psig=AFQjCNH7EJehAaDbghPFFD-D_y5o3XhImA&ust=1432652189589750
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://tbltdctg.com/&ei=PDljVcyBCoXuUpP6geAL&psig=AFQjCNH02QABIjReeZADNLkcfiWv6Qti8g&ust=1432652445423250
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P5.2. Training and Competency 

CAN THEY BE NOMINATED FOR SEVERAL POSITIONS?

CAN THEY BE NOMINATED IN DIFFERENT AIRPORTS?
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P5.2. Training and Competency 
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P5.2. Training and Competency 
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CHANGES IN NOMINATED PERSONS

AERODROME
OPERATOR

CHANGE

SKILLS
should have: 

INTERVIEW

https://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=https://www.iconfinder.com/icons/80905/call_center_female_support_technical_support_icon&ei=JDhjVab4JMPSUaOrgqgN&psig=AFQjCNH7EJehAaDbghPFFD-D_y5o3XhImA&ust=1432652189589750
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://tbltdctg.com/&ei=PDljVcyBCoXuUpP6geAL&psig=AFQjCNH02QABIjReeZADNLkcfiWv6Qti8g&ust=1432652445423250
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.avjobs.com/careers/detail.asp?RecID%3D1&ei=czdjVeKQIMPiUZypgOAM&psig=AFQjCNHMpPoUfLEMlJyadH3MT3SmhnBjfA&ust=1432652013628158
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P5.2. Training and Competency 

DRIVERS

ARFF
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P5.2. Training and Competency 

1. Facilities and Personnel

2. Training and proficiency

• KEY CONCEPTS

• TRAINING MANAGEMENT CONCEPTS

• TRAINING ORGANISATIONS
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P5.2. Training and Competency 

6 KEY COMMON CONCEPTS

1. WHAT IS WHAT

2. PURPOSE

3. CONTENTS

4. SCOPE

5. ROLES

6. REQUIREMENTS
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P5.2. Training and Competency 

TRAINING IS GIVING LESSONS

PROFICIENCY CHECKS IS CHECKING 
THAT TRAINING

WHAT IS WHAT
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P5.2. Training and Competency 

WE SHOULD NOT CONFUSE

CHECKING OF TRAINING

WITH

PROFICIENCY CHECKS

WHAT IS WHAT
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P5.2. Training and Competency 

TRAINING

CHECKING OF 
TRAINEES

PROFICIENCY
CHECKS

WORKING

WHAT IS WHAT

http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://hoosicvalleytech.com/8thGradeTechnology.htm&ei=olVjVcqOJKm07gaomIIY&psig=AFQjCNGMpYsl4cWf-5Py7Zmr_LkJZW1RIw&ust=1432659722252472
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.newenglandpopwarner.com/Training/Training_Overview.htm&ei=YVVjVZ53jdfsBsXcgrAD&psig=AFQjCNGSVtxfA9sK2ECFBNHRIWZd-iy0OA&ust=1432659666778480
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.clker.com/clipart-red-cycle-icon.html&ei=eVhjVafxGsOY7gapu4CgAg&psig=AFQjCNEmkhdOZDNf3G04B18y0OEcB05F8Q&ust=1432660460006675
http://pixshark.com/exam-result-icon.htm
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.iconpng.com/icon/48457&ei=pFtjVfnHJ8av7AbYjYL4BQ&psig=AFQjCNFImjw9dbx4l6BLbET5lp5Q0b3ZOw&ust=1432661280865877
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P5.2. Training and Competency 

TRAINING is for:

PREPARING Personnel to be QUALIFIED

PROFICIENCY CHECK is for:

ASSESSING the ability of an individual 
to PERFORM

PURPOSE
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P5.2. Training and Competency 

CONTENTS OF TRAINING PROGRAMME?

DEFINE
TRAINING

SYLLABI LESSONS TESTS RESOURCESMETHODOLOGY

RESPONSIBILITIES

PROCEDURES

MANAGER INSTRUCTORS

TRAINING FILES

IDENTIFY NEEDS
PLAN

FOR THE NEXT YEAR
WHAT TO DO WHEN 
PEOPLE FAIL TESTS

ONE FILE PER 
PERSON

ONE FILE PER 
ACTION

ORGANISATIONS

CONTENTS
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P5.2. Training and Competency 

CONTENTS OF PROFICIENCY CHECK PROGRAMME?

DEFINE
CHECKS

SYLLABI LESSONS TESTS RESOURCESMETHODOLOGY

RESPONSIBILITIES

PROCEDURES

MANAGER INSTRUCTORS

TRAINING FILES

IDENTIFY NEEDS
PLAN

FOR THE NEXT YEAR
WHAT TO DO WHEN 
PEOPLE FAIL TESTS

ONE FILE PER 
PERSON

ONE FILE PER 
ACTION

ORGANISATIONS

ASSESSORS

CONTENTS
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P5.2. Training and Competency 

TRAINING 
PROGRAMME

PROFICIENCY 
CHECK 

PROGRAMME

AERODROME 
OPERATOR

SCOPE



31

P5.2. Training and Competency 

EVERY UNESCORTED PERSON ON 
THE MOVEMENT AREA

ALL PERSONNEL RELATED TO 
MAINTENANCE, OPERATIONS 

AND MANAGEMENT

TRAININING
PROGRAMME

HANDLING
WORKS

SECURITY

AERODROME 
OPERATOR

ESTABLISH

AERODROME 
OPERATOR

TRAINING

AERODROME 
OPERATOR

STAFF

COVERS

SCOPE
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EVERY UNESCORTED PERSON ON 
THE MOVEMENT AREA

ALL PERSONNELOF RELATED TO 
MAINTENANCE, OPERATIONS 

AND MANAGEMENT

TRAININING
PROGRAMME

HANDLING
WORKS

SECURITY

AERODROME 
OPERATOR

ESTABLISH

AERODROME 
OPERATOR

AERODROME 
OPERATOR

STAFF

HANDLING
WORKS

SECURITY

TRAINING

ENSURE

COVERS

SCOPE
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P5.2. Training and Competency 

Accountable Manager

ASSESSORS

Training Manager

INSTRUCTORS

NOMINATES

NOMINATES

ROLES

http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.newenglandpopwarner.com/Training/Training_Overview.htm&ei=YVVjVZ53jdfsBsXcgrAD&psig=AFQjCNGSVtxfA9sK2ECFBNHRIWZd-iy0OA&ust=1432659666778480
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.clker.com/clipart-red-cycle-icon.html&ei=eVhjVafxGsOY7gapu4CgAg&psig=AFQjCNEmkhdOZDNf3G04B18y0OEcB05F8Q&ust=1432660460006675
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://hoosicvalleytech.com/8thGradeTechnology.htm&ei=olVjVcqOJKm07gaomIIY&psig=AFQjCNGMpYsl4cWf-5Py7Zmr_LkJZW1RIw&ust=1432659722252472
http://pixshark.com/exam-result-icon.htm
http://www.google.es/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.iconpng.com/icon/48457&ei=pFtjVfnHJ8av7AbYjYL4BQ&psig=AFQjCNFImjw9dbx4l6BLbET5lp5Q0b3ZOw&ust=1432661280865877
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P5.2. Training and Competency 

RECORD KEEPING

PROCEDURES

AUDITING

RESPONSIBILITIES

REQUIREMENTS
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P5.2. Training and Competency 

Training ManagerAccountable Manager
DUTIES

ACCOUNTABILTY

RESPONSABILITY
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P5.2. Training and Competency 

INSTRUCTORS

RESPONSIBILITIES
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P5.2. Training and Competency 

INSTRUCTORS
GIVES TRAINING

CHECKS TRAINING

RESPONSIBILITIES
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P5.2. Training and Competency 

RESPONSIBILITIES

INSTRUCTORS
GIVES TRAINING

CHECKS TRAINING
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P5.2. Training and Competency 

RESPONSIBILITIES

ASSESSORS PROFICIENCY CHECKS
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P5.2. Training and Competency 

1 FILE PER TRAINING

1 FILE PER TRAINEE

5 YEARS STORAGE

PROCEDURES-RECORD KEEPING
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P5.2. Training and Competency 

1 INTERNAL AUDIT A YEAR

SAFETY MANAGER

PROCEDURES-RECORD KEEPING
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P5.2. Training and Competency 

TRAINING MANAGEMENT CONCEPTS

• TYPES OF TRAINING

• TRAINING SYLLABUS

• TRAINING ITINERARY

• TRAINING PLAN
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P5.2. Training and Competency 

RECURRENT

REFRESHER

DIFFERENCES

BEFORE STARTING THE JOBINITIAL

ON THE JOB JUST AFTER STARTING THE JOB

EACH 12 MONTHS

AFTER 12 MONTHS OUT OF THE JOB

BEFORE STARTING IN ANOTHER JOB
or

BEFORE STARTING IN ANOTHER AERODROME

TYPES OF TRAINING
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P5.2. Training and Competency 

TRAINING SYLLABUS
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P5.2. Training and Competency 
(a) aerodrome familiarization;

(b) aircraft familiarization;

(c) rescue and firefighting personnel safety;

(d) emergency communications systems on the aerodrome, including aircraft fire-related alarms;

(e) use of the fire hoses, nozzles, turrets, and other appliances;

(f) application of the types of extinguishing agents required;

(g) emergency aircraft evacuation assistance;

(h) firefighting operations;

(i) adaptation and use of structural rescue and firefighting equipment for aircraft rescue and firefighting;

(j) dangerous goods;

(k) familiarization with fire fighters’ duties under the aerodrome emergency plan;

(l) low visibility procedures;

(m) human performance, including team coordination;

(n) protective clothing and respiratory protection;

(o) composite materials; and

(p) recognition of aircraft ballistic parachute systems during emergency operations
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P5.2. Training and Competency 

TRAINING SYLLABUS
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P5.2. Training and Competency 

TRAINING SYLLABUS
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P5.2. Training and Competency 

MAINT PERS MAINT PERS MAINT PERS

COURSE 1

COURSE 2

COURSE 3

…………….

……………..

TRAINING ITINERARY
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P5.2. Training and Competency 

Operac. 

y 

Segurid.

Ingen. y 

Manten.

Formación reglada N.A. N.A. N.A.

Cumplir los requisitos de titulación que se establezcan 

en el proceso selectivo, que varían en función de las 

características de la convocatoria y de la plaza a cubrir

- -

N.A. N.A. N.A.

Superar las fases del proceso selectivo que se 

establezcan en función de las características de la 

convocatoria y de la plaza a cubrir

- Pruebas acceso

N.A. N.A. N.A. Obtención del PCP + PCP/AM -
Examen tipo 

test

Instrucción local Mixta REU-RRHH-001 Aspectos Organizativos 0,1
Examen tipo 

test

Instrucción local Presencial REU-SERV-PAU-002
Gestión de las Salas tras Declaración Final de la 

Emergencia, Recuperación Actividad y Comprobación 
1

Examen tipo 

test

Instrucción local Presencial REU SMS 002 Procedimiento Operación Helicópteros 1
Examen tipo 

test
X

Instrucción local Presencial REU SMS 004
Procedimiento para el Control y Vigilancia de 

Obstáculos
1

Examen tipo 

test
X X

Instrucción local Presencial REU SMS 005
Procedimiento de Control de la Seguridad Operacional y 

Cumplimiento de la Normativa de Seguridad en 
1

Examen tipo 

test
X

Instrucción local Presencial REU OPS 002 Métodos Locales para la Distribución de la Información 0,25
Examen tipo 

test

Instrucción local Presencial REU OPS 003 Familiarización con la Plataforma 0,5
Examen tipo 

test

Instrucción local Presencial REU OPS 003 Familiarización con el Área de Maniobras 0,5
Examen tipo 

test

Instrucción local Presencial REU-RRHH-001
Familiarización con otras zonas e infraestructuras del 

aeropuerto
4,9

Examen tipo 

test

Instrucción local Presencial REU OPS 003 Comunicaciones 0,5
Examen tipo 

test

Instrucción local Presencial REU OPS 008 Familiarización con Operaciones en Baja Visibilidad 0,5
Examen tipo 

test

Instrucción local Presencial REU OPS 001 Procedimiento de apertura y cierre del Aeropuerto 2
Examen tipo 

test
X

Instrucción local Presencial REU OPS 002
Toma de datos, análisis y comunicación de accidentes-

incidentes
1,75

Examen tipo 

test
X X

Instrucción local Presencial REU OPS 003
Acceso al área de movimientos, documentación y 

requerimientos
0,5

Examen tipo 

test
X X

Instrucción local Presencial REU OPS 004 Trabajos en el Aeropuerto de Reus 1
Examen tipo 

test
X X

Instrucción local Presencial REU OPS 005 Gestión operacional de la plataforma 2
Examen tipo 

test
X X

Instrucción local Presencial REU OPS 006 Actividad handling para la aviación general y de negocio 2
Examen tipo 

test
X

Instrucción local Presencial REU OPS 007
Reabastecimiento de combustible con pasajeros a bordo 

embarque o desembarque
1

Examen tipo 

test
X

Instrucción local Presencial REU OPS 008
Paralización de las operaciones en el área de 

movimientos para RVR<800m
1,5

Examen tipo 

test
X X

Instrucción local Presencial REU OPS 009 Actuación frente a condiciones meteorológicas adversas 1
Examen tipo 

test
X X

Instrucción local Presencial REU OPS 010 Traslado de aeronaves inutilizadas 1
Examen tipo 

test
X X

Instrucción local Presencial REU OPS 011 Operaciones especiales fuera de horario operativo 1
Examen tipo 

test
X X

Instrucción local Presencial REU OPS 012 Operaciones de arrastre de cartel 1
Examen tipo 

test
X

Instrucción local Presencial REU OPS 013 Comunicación a CGR H24 de incidencias 2
Examen tipo 

test
X

Instrucción local Presencial REU OPS 014 Actualización AIP y publicación NOTAM 1
Examen tipo 

test
X X

Instrucción local Presencial REU OPS 015 Contingencia ante la prestación servicio AIS 0,5
Examen tipo 

test
X

Instrucción local Presencial REU OPS 016 Reducción temporal del nivel de protección del SSEI 1
Examen tipo 

test
X

Instrucción local Presencial REU OPS 017
Actuación del SEI en procesos de gestión no incluidos 

en el PAU
1

Examen tipo 

test
X

Instrucción local Presencial REU OPS 018 Simulacros de tiempos de respuesta y fuego real 0,5
Examen tipo 

test
X

Instrucción local Presencial REU OPS 019 Operativa ante incidencia en el servicio TOAM 2
Examen tipo 

test
X

Personal que accede sin acompañamiento al Área 

de Movimiento

Personal que accede sin acompañamiento al Área 

de Movimiento

Personal que accede sin acompañamiento al Área 

de Movimiento

Área de Producción

Todos

Si procede

Personal que accede sin acompañamiento al Área 

de Movimiento

Personal que accede sin acompañamiento al Área 

de Movimiento

Realización / superación 

de prueba de acceso

Inicial previa

Solo aquél personal de mantenimiento que tenga 

relación con la activación de salas

Personal que accede sin acompañamiento al Área 

de Movimiento

Personal que accede sin acompañamiento al Área 

de Movimiento

Personal que accede sin acompañamiento al Área 

de Movimiento

ITINERARIO FORMATIVO DE OTRO PERSONAL QUE ACCEDE SIN ESCOLTA AL ÁREA DE MOVIMIENTO Y/O CUYA ACTIVIDAD IMPLIQUE EL USO DE VEHÍCULOS

Clasificación de la 

Formación
Tipo de Formación Método de Formación

Procedimiento / Protocolo 

asociado a Acción 

Formativa

Requisito / Acción Formativa
Nº Horas 

Formación

Tipo 

Evaluación del 

Conocimiento
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P5.2. Training and Competency 

CHANGES 
IN LVP

FIREFIGHTER EMERGENCY

DRIVING

SMS

LVP

2016 2017 2018 2019

X X X X

X

X

X

X

X

X X

TRAINING PLAN
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P5.2. Training and Competency 
ACCIÓN FORMATIVA

Cumplir los requisitos 

de titulación / 

formación reglada 

establecidos en los 

Programas de 

Selección vigentes (ver 

enlace: 

http://juno.aena.es/p

ortal/rrhh/paginas/sel

eccion_general.aspx, 

seleccionando el 

acceso a "Programas y 

temarios de 

Promoción Interna y 

Selección Externa") 

Cumplir los requisitos 

establecidos en los 

Programas de 

Selección vigentes (ver 

enlace: 

http://juno.aena.es/p

ortal/rrhh/paginas/sel

eccion_general.aspx, 

seleccionando el 

acceso a "Programas y 

temarios de 

Promoción Interna y 

Selección Externa")

T104032 - Facilitación 

de Operaciones 

Aeronáuticas y 

Aeroportuarias 

(F.O.A.A.)

REU-SERV-PAU-002 - 

Gestión de las Salas 

tras Declaración Final 

de la Emergencia y 

Comprobación 

Instalaciones

FRECUENCIA ACCIÓN 

FORMATIVA

Requisito para 

comenzar a trabajar

Requisito para 

comenzar a trabajar

Requisito para 

comenzar a trabajar

Requisito para 

comenzar a trabajar

TIPO FORMACIÓN APTO/NO APTO F. INCORPOR. INICIAL PREVIA INICIAL PREVIA

REU-RRHH-PCC SI - CCI SI - CCI SI - CCI NO

1 39871408B FERNANDEZ PIÑOL, JOSE MARIA APTO 01/01/1992 01/03/2004

2 39878848E FLORENCIO PUÑET, SONIA APTO 01/01/1990 01/06/2002

3 39902357W GAVALDA GAVALDA, MONICA APTO 01/11/2005 CONVALIDADO

4 39859349G TORAL JUANPERE, PASCUAL APTO 15/07/2002 CONVALIDADO

5 39832605D GOMEZ BENITEZ, MARIA LUISA APTO 01/09/1973 01/06/2002 JUBILADO PARC.

6 45565359L ALTÉS MARSILLACH, MONICA APTO 04/06/2005 CONVALIDADO

7 39897803W FRUCTUOSO NAVARRO, RUBEN APTO 01/06/2002 CONVALIDADO

8 25140178M SESMA NUEZ, ANA CONSUELO APTO 01/02/2004 01/06/2002

9 39872667M TORRELL MARTIN, NURIA APTO 01/10/2008 01/11/2010

10 39874932Q MARTINEZ ARELLANO, FRANCISCA APTO 01/10/2011 01/04/2003

11 39904571P MARTINEZ EXPOSITO, MARIA ISABEL APTO 17/05/2016 29/06/2010 23/06/2016

CASUISTICA TRABAJADORES LEYENDA TIPO DE FORMACIÓN

Numero de cursoso TOTALES a realizar 1584 Personal en activo Formación Previa Inicial/OJT

Numero de cursos TOTALES realizados 996 Personal en circunstancias especiales Formación IADA Inicial

INDICADOR 62,88% Formación IADA OJT

Numero de cursoso IADA a realizar 154 Formación Continua / Refresco

Numero de cursos IADA realizados 135

INDICADOR 87,66%

INDICADOR DE FORMACIÓN REALIZADA

IE02-Coordinador Aeroportuario

OPERATIONS

APELLIDOS, NOMBRE

IC11A-T Progr y Operac

IE02-Coordinador Aeroportuario

IC11A-T Progr y Operac

OCUPACIÓN

IC11A-T Progr y Operac

IE02-Coordinador Aeroportuario

IC11A-T Progr y Operac

IE02-Coordinador Aeroportuario

IC11A-T Progr y Operac

IE02-Coordinador Aeroportuario

NIF

IC11A-T Progr y Operac

ITINERARIO FORMATIVO COORDINADORES AEROPORTUARIOS Y TÉCNICOS DE PROGRAMACIÓN Y OPERACIONES

TRAINING PLAN
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CAA DOES NOT 
APPROVE 
CENTRES

SCENARIO 1

CAA 
APPROVES
CENTRES

SCENARIO 2

CAA 
CERTIFIES
CENTRES

SCENARIO 3

TRAINING ORGANISATIONS
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TRAINING ORGANISATIONS
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P5.2. Training and Competency 

TRAINING ORGANISATIONS

FACILITIES: RFFS CENTRE
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P5.2. Training and Competency 

TRAINING ORGANISATIONS

EMERGENCY CENTRE
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P5.2. Training and Competency 

1. LACK OF NOMINATIONS (TRAINERS, MANAGER)

2. EXTERNAL COMPANIES (WILDLIFE CONTROL)

3. BASIC SAFETY TRAINING WHEN UNESCORTED

IMPLEMENTATION IN SPAIN
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P5.2. Training and Competency 

COULD BE CARRIED DURING NORMAL DUTIES

OR COULD BE SPECIAL TESTS TO SIMULATE 
SPECIAL CONDITIONS

(Like LVP or Emergency)

PROFICIENCY CHECKS, WHEN?
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P5.2. Training and Competency 

24 months in general

12 months for RFFS

(covering all the duties)

Not all should be covered with the same 
proficiency check, it could be covered by 

separate proficiency checks

PROFICIENCY CHECKS, HOW OFTEN?
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P5.2. Training and Competency 

1. PROFICIENCY CHECKS WERE A NEW CONCEPT

2. WHAT HAPPENS IF SOMEONE FAILS?

3. WHO CARRIES OUT PROFICIENCY CHECKS?

IMPLEMENTATION IN SPAIN
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P5.2. Training and Competency 

1. PROFICIENCY CHECKS WERE A NEW CONCEPT

AERODROME OPERATORS HAD TO CREATE NEW: 
SYSTEM/TEAM/PROCEDURES

TRANSITION PERIOD

24 MONTHS

IMPLEMENTATION IN SPAIN
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P5.2. Training and Competency 

2. WHAT HAPPENS IF SOMEONE FAILS?

IT IS NOT NECESSARY THAT YOU FIRE THAT PERSON

NEW TRAINING

NEW ROLE

IMPLEMENTATION IN SPAIN
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P5.2. Training and Competency 
3. WHO CARRIES OUT PROFICIENCY CHECKS?

NO EXPERIENCED ASSESSORS

NEW ASSESSORS TEAM

(OPS EXPERT + ASSESSOR TRAINING)

SUPER FIREFIGHTER

SUPER OPERATIONS GUY
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P5.2. Training and Competency 



An Agency of the European Union

Your safety is our mission.easa.europa.eu/connect

Thanks for your attention!!

END

https://www.easa.europa.eu/
https://www.easa.europa.eu/connect

